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Most nurses work in 12-hour a shift which is normal in most hospitals as most of them are comfortable with that. In this shift, a nurse can work for three days and have four days off in a week. Caruso, (2014) indicates that there are also five eight-hour shifts where they work eight hours daily for five days of the week and rest for two days. The days may not be consecutive. The law prohibits nurses from working for more than 16 hours' daily. 12-hour shifts should be accompanied (Caruso, 2014). These staffing and scheduling options ensure that nurses are not fatigued hence they provide quality services to the patients. 
Mandatory staffing ratios
Staffing ratios reduce external pressures and to enable patients and nurses benefit from safe care ratios. The limits vary based on the setting and size of the hospital. For example, an operating room should have one nurse for every patient compared to an emergency or pediatric room where it is possible for four patients to share a nurse. Mandated Nurse-to-Patient Ratios has helped in reducing some preventable medical error in hospitals. According to Olley, Edwards, and Cooper (2018), these medical errors and injuries are due to negligence from the nurses when handling patients. These injuries can be reduced when nurses pay more attention to the patient during and after treatment. Therefore, mandated minimum nurse-to-patient ratios protect the patients as nurses are not overworked. This increases the quality of treatment patients receive in hospitals (Olley, Edwards & Cooper, 2018).
Organizational policies that help to support fair/equitable staffing practices, including holiday scheduling
To begin with round-the-clock coverage, many nurses should be on duty on weekends and holidays but on a rotational basis. United States Congress and state legislatures introduced some laws that prohibit employers from punishing nurses to work overtime. Nurses should not work more than 16 hours daily. Those nurses working in shifts of 12 hours or more should have 8 consecutive hours of rest. Finally, nurses should be given the freedom to create their own holiday programs (Tveito et al., 2014).
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